PREVAILING WAGE DISCLOSURE

The California Labor Code imposes prevailing wage requirements upon projects (in
excess of $1,000.00) “paid for in whole or in part out of public funds”. Laws and
Regulations pertaining to the payment of prevailing wages can be found in the California
Labor Code Sections 1720-1815.

If you receive a loan from the Lompoc Redevelopment Agency for construction,
alteration, demolition, installation, or repair work done under contract, the prevailing
wage requirements will apply to the entire project. This means that any contractor or
subcontractor who performs work on the project must pay workers the prevailing wage
for the appropriate trade, classification or type of work. The current prevailing wage
rates are determined by the California Director of Industrial Relations and available from
the Department of Industrial Relations website at:

http://www.dir.ca.gov/DLSR/statistics research.html

Each contractor and subcontractor must keep accurate payroll records and prevailing
wage rates must be posted at the job site.

Non-compliance with prevailing wage requirements may subject a contractor and/or
subcontractor to penalties.

Borrower undertakes and agrees to defend, indemnify, and hold harmless the Lompoc
Redevelopment Agency, the City of Lompoc and their staff, officers and employees from
and against all suits and causes of action, claims, losses, demands and expenses,
including, but not limited to, reasonable attorney’s fees, City Attorney fees, and costs of
litigation, damage or liability of any nature whatsoever, arising in any manner by reason
of or incident to the performance on the part of the Borrower or any contractor or
subcontractor of Borrower in regards to prevailing wage requirements.

Each contractor and subcontractor on the project must sign this disclosure.

I certify that I have read the above and will comply with the prevailing wage
requirements applicable to this project:

Owner/Borrower Date

Contractor Date


http://www.dir.ca.gov/DLSR/statistics_research.html

